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BRIEF SUMMERY
( SOURCES OF ORGANIZATIONAL STERSS,
CURES,RISKS)
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The object of this research is to recognize the various
sources of regular that happens to the teachers of
physical education in the educational office in
Baghdad — karah — rasafa the research sample
included 100 teachers, and to accomplish his main ,
objectives, the researcher made his hypotheses in this
way. There are also the various sources of regular
tensions that happens to the teachers of physical
education. When analyzing the results, the
researcher came up with the following
recommendations:-
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1- the necessity of taking special care of the
managerial aspects and the teachers of physical
education for their objective role in raising the
students healthy and strong.

2- The necessity of affording good Kind of life

3- The necessity of maintaining the various sport
centers forties importance in carrying out all the
sport activities.
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