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The present study aims to evaluate the administrative performance of the sport
talent management in terms of the organizational commitment in the youth and
sports institutions as seen by the employees. Through a set of sub-goals The
sample was (VY+) employees of sports and youth institutions in Baghdad
governorate. The sample was randomly selected for all workers in sports and
youth institutions and )+ +7. The statistical bag was used. For data extraction.
The research reached:

V. The management of sports talent affects morally and in a direct relationship
with the organizational commitment from the point of view of employees in
youth and sports institutions.

Y. The organizational commitment is significant and has a direct relationship
with the management of the institution from the point of view of employees in
youth and sports institutions. The research has recommended:

V. Put the right person in the right place to exploit the skills he enjoys.



YoVAale £ sl VYV alaal) b _alaal) dualy ) ddaa

Y. Move employees between the functions of the institution to increase the
acquisition of skills.

Y. Pay attention to the importance of evaluating the institutional performance to
raise awareness of employees in sports and youth institutions.

Key words: sport performance
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